Congress of the United States

House of Representatives

Washington D.C. 20515
Become an original co-sponsor &
eliminate the WEP!
This week, Congressman Brady will be reintroducing The Public Servant Retirement Protection Act, and again needs your support.  Please become an original co-sponsor to this needed legislation.
The Public Servant Retirement Protection Act repeals the current Windfall Elimination Provision (WEP) and replaces it with a new and far more fair calculation.  

Background: Today, about 887,000 firefighters, police officers, teachers and other public servants earn both a Social Security benefit and a Social Security substitute – such as a state public pension – where workers do not contribute to Social Security.  When they retire, their Social Security worker benefit is determined using an arbitrary formula called the Windfall Elimination Provision (WEP), which may reduce their Social Security checks by up to $340 a month.  WEP’s one-size-fits all approach does not adjust benefits fairly for all workers.

Solution: The Public Servant Retirement Protection Act repeals the WEP.  It eliminates the arbitrary formula and treats public servants just like the rest of the American workforce who only contributed to Social Security. 
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This bill guarantees public servants keep the Social Security they earned while they paid into the federal program.  
Public servants’ Social Security benefits will no longer be figured by an arbitrary WEP formula.  Instead their benefit will be based on each worker’s real-life Social Security contributions and work history, just like everyone else.  

This bill will rightfully distribute billions of Social Security dollars to public servants that they don’t receive today because of the WEP, and because it applies the same Social Security formula equally it is fair to both government and private-sector workers.  

To sign on as a cosponsor or for more information, contact Chris Eyler in Congressman Brady’s office (chris.eyler@mail.house.gov or 5-4901).
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